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Introduction

This Good Practice Guide will be of interest to Initial Teacher Training (ITT) Centre Managers, teacher educators and marketing personnel in Colleges. Some of the advice is also relevant for teacher educators in non-college based institutions. The Guide grew out of the experience of providing college-based “Tasters” of ITT in the Lifelong Learning Sector (LLS).  During 2007-2008 Sandra Rennie of SEQUALS worked with Centre Managers and teacher educators at Leeds Thomas Danby College, Accrington and Rossendale College, Calderdale College and Joseph Priestley College to develop various Tasters with the aim of improving the recruitment of Black and Minority Ethnic (BME) applicants to ITT courses in Leeds, Calderdale and Accrington. These Tasters built on the experience of the Consortium for PCET project (2006-07) on piloting Taster courses.  All the Tasters organised were successful in that they either met or exceeded their targets for applicants to courses. 
Some, but not all, of the lessons learned from these experiences in colleges are transferable to the recruitment of other under-represented groups. In 2005 the Consortium for PCET (Noel, P) identified the following groups as being under-represented on some In-Service ITT courses: BME groups, men and disabled people.  Black teachers, for example, were found not to be present in representative numbers in F.E. Colleges and where they were, they tended to be found ghettoised into certain subject areas like ESOL and IT (2002 The Commission for Black Staff). This situation of under representation and marginalisation fluctuates with time, economic context and geographical area.  So it may be that today, in your area, there are other groups at a disadvantage in ITT.  A Taster is one method of helping to address this disadvantage and to improve inclusion in the teaching workforce of the LLS.

What is a Taster?

A Taster can be a one day event or a series of events held over a number of days. The term “Taster” is used here in a generic way to include; Taster open day events, Taster programmes and Taster courses.  The term “Taster course” is used in this Guide to refer specifically to particular courses with prescribed and/or accredited learning outcomes e.g. the Preparation for Teaching in the Lifelong Learning Sector (PTLLS) course.

Recruitment pathways in the Lifelong Learning Sector
Unlike school teaching, the LLS does not have a clear, well-trodden route for new teachers to follow.  Entry points to teaching in the LLS are both complex and various.  New entrants may come from private industry, from the Local Authority, from the uniformed services, from Voluntary and Community Sector (VCS) organisations or they may be currently unemployed.  The kinds of organisation they currently work for may vary from a medium-sized training organisation to a multi-national corporation to a small, independent hairdressing salon or vehicle repair workshop.  The kind of work new entrants are currently engaged in can vary from skilled craft work to highly-qualified, professional and managerial work. Anywhere where there are skilled job roles there is a potential demand for trainers and for fully-qualified teachers in the LLS.  Most LLS teachers start by teaching a few part-time hours and become qualified through part-time, In-Service teacher training programmes. The Pre-Service teacher training option, roughly equivalent to the school teachers’ PGCE, is less available in the LLS and anyway is at present over-subscribed.  Pre-Service courses are generally available full-time only and as such are not as suitable for applicants who are working part-time.  As a consequence, Tasters in the LLS need to be aimed at In-Service, part-time teacher training courses and be designed flexibly so that they can tap into these more complex pathways into teaching post-16 learners.   
The role of Tasters

Tasters have been used as a marketing tool to attract recruits to many different occupations, for example to attract working-class applicants to school teaching, women into engineering and BME applicants to the construction industry. These events provide a flavour of a job role to people who might not have previously considered that type of career. The rationale behind the design of these Tasters is that members of the group currently under-represented in that industry mainly need to be made aware of it as a possible career and thus will be inspired to apply for a course, become qualified and then acquire jobs in this sector. This “Inspiration rationale” may or may not be appropriate to Taster design in the LLS. The first step towards deciding on which rationale is appropriate for the Taster is to find out about the typical learning journey of the under-represented learner.
Research potential learners

If you are considering the Taster option and need to get a feeling for the market you should research the background of potential learners and the likely response from the local community. Ask existing lecturers from under-represented groups about how they became teachers in the LLS. Read current research on learning journeys, for example for BME groups look at the research by the Commission for Black Staff in Further Education. Consult with two or three local groups, forums or networks in your locality.  It may be enough to make a telephone call to ask a local contact:
“If we were to run a Taster for disabled people (or BME people etc) what do you think would be the likely issues and how would you recommend we market such a course?”

If you are not sure where to find these local contacts, an internet search using a combination of the college post code and key words like “black and minority ethnic” or “disability” will often provide a broad list of organisations with which you can make contact.
Decide on the rationale for your Taster

Depending on the information you have acquired about the learning journeys of potential teachers, decide which rationale is appropriate for your Taster.  A Taster may be planned on the basis of one rationale or a mixture of rationales for example rationales to provide inspiration, information or induction.  The Taster programmes in Appendix 2 and Appendix 4 illustrate the use of a mixture of the “Inspiration” and “Induction” rationales.  A short course on the United Kingdom education system aimed at recent arrivals to Britain would be an example of a Taster following an “Induction” rationale. The Preparation for Teaching in the Lifelong Learning Sector (PTLLS) course is an accredited course leading to a recognised qualification.  As a Taster, a targeted PTLLS course would be based on an “Information”-giving rationale.  For an example of a targeted PTLLS course, see the one described in Appendix 3. An accredited course like the PTLLS course requires that course fees are paid.  Other Tasters, like those described in Appendix 2 and 4, may operate more as marketing events than courses and as such should be provided free to participants.
1. Inspiration rationale
The aim is to raise awareness of teaching as a possible career and to inspire and motivate the potential applicant. 
Method
The Inspiration Taster needs to give applicants access to role models, for example through providing inspirational speakers from the same background at an Open Day event.  The Inspiration Taster may also consist of a programme of work shadowing and mentoring designed to provide an opportunity for the applicant to see people like themselves being successful and valued in their workplace.

Planned outcomes
A general increase in applications from the targeted group in all types of courses related to Education in the LLS including: Pre-Service Teacher Training, In-Service Teacher Training and PTLLS courses.

2. Information giving rationale

The aim is to introduce people to the academic and skill content of ITT and to provide information on careers opportunities in the LLS.  The Information Taster is particularly appropriate for people who have not had recent experience of being trained in their vocational skills in the U.K. This model is likely to apply to BME people who have been educated abroad and to people who have been out of the education system or the labour force for a few years e.g. either because of domestic responsibilities or health issues.

Method 
The Information Taster needs to include sessions where learner-centred, non-didactic teaching methods are experienced.  Participants should also learn basic information about the structure of the LLS, where teaching and training posts are advertised and how to apply for them.  This type of Taster course needs to be more substantial, for example a conventional 10 session PTLLS course targeted at the relevant group of people.
Planned outcomes
An increase in applications to teaching and teaching-related posts from the targeted groups with successful job recruitment leading to an increase in participants on Certificate in Teaching in the Lifelong Learning Sector (CTLLS) and Diploma in Teaching in the Lifelong Learning Sector (DTLLS) courses.

3. Induction rationale

The aim is to identify any potential obstacles to an applicant’s progress and to ensure resources are in place to deal with these prior to the start of an ITT course.  Some people may have a deficit in their current skills or qualifications that needs to be addressed before they can attend the ITT course. This may apply particularly to BME people whose first language is not English and/or whose qualifications were gained from abroad. Some applicants may have particular requirements because of a disability and prefer that these are assessed in the context of a Taster event and in advance of an ITT course starting.
Method
The Taster event will include a diagnostic assessment of learner requirements and skills, including for example their core skills, their current understanding of the culture of the United Kingdom education system or their preferred learning styles. For disabled applicants there will also be a negotiation about what resources they need and what adjustments would be reasonable to enable them to successfully qualify as teachers.

Planned outcomes
An increase in retention and achievement rates on ITT qualifications from the targeted groups.  For those without current or appropriate skills which would qualify them for entry to an ITT qualification, referral to further functional skills training or vocational skills training courses.
Managing Tasters
Involving the whole organisation

The initiative to tackle under-representation of certain groups in teaching may come as a result of quality reviews, from inspection reports, or it may be included in college action plans. The responsibility for managing the response to this issue may lie with the Equality and Diversity Manager, the Quality Manager, the Teacher Training Centre Manager or in some cases the Human Resources Manager. Before you start planning the Taster, ensure that all these managers and decision makers are fully aware and supportive of this course of action.  It is useful to have the figures from your equality audit to hand at this stage, so you can be clear which are the under represented groups in ITT in your organisation.  At the initial meeting invite representatives from any internal equality forums and networks in the college. If these forums do not exist in your organisation, make sure that you have invited contributions from interested parties, for example black or disabled representatives from the teaching staff or from the students. One question found to be useful is to ask at the initial meeting:

“Is there anyone else not present in this room who needs to be contacted, 
consulted, or informed about the proposed Taster?”
The equality audit

Since the introduction of the Equality Duties (covering Gender, Race and Disability), education organisations have been legally required to monitor their progress in working towards becoming more inclusive.  Your organisation should have already produced action plans related to equality and diversity.  A Taster is a targeted approach to tackling disadvantage and as such is only effective in the context of a generally inclusive organisation. It is no use attracting new entrants to teaching for them only to drop out later because of problems with childcare, or disabled access or intolerant attitudes from colleagues.  Therefore it is essential for managers to first check out any weaknesses highlighted in their equality audit and equality action plans and make sure they know how their organisation aims to respond to the weaknesses identified.

What does under-representation mean?
Gender

In terms of gender it is relatively easy to identify under-representation. If the gender profile of the trainees on the ITT courses varies more than 10% from a 50 male: 50 female split, this may indicate that you have a problem.  
Disability

In terms of disability it is harder to assess under-representation as you need to be confident of whether all disabled trainees have disclosed their disability when they registered with your college. Furthermore there is no official definition of the size of the total population of disabled people, as this figure varies with the definition of “disability”.  Census figures (ONS, Spring 2001) indicate there were 6.8 million people of working age with long-term or work-limiting disabilities in the United Kingdom. As a guideline, if less than 10% of your teacher trainees have declared a disability then you should consider further whether this group may be under-represented.
Race 
In terms of race you need to compare your BME trainee profile with the local population. As a starting point for checking this in your area, look on the EHRC website where there is a useful interactive map of “Multicultural Britain”: http://www.instantatlas.com/samples/EHRC/default.html.  Government figures on race and ethnicity in the labour force are also available from the ONS Labour Market statistics: http://www.statisticsauthority.gov.uk/.
Other disadvantages
Current information about representative numbers in relation to other potentially disadvantaged groups (for example the size of populations differentiated by religion or belief, age or sexual orientation) in the work force is available from the EHRC website and from the website of the United Kingdom Statistics Authority.
Positive action

Positive action refers to measures that can legally be taken to promote race and gender equality to compensate for past disadvantage. Positive action is different from positive discrimination, which is illegal on grounds of race or gender. Examples of positive action include mentoring, work shadowing, work experience opportunities and providing role models.
In the case of race or gender, a disclaimer should be used on the leaflet referring to the positive action provisions of the Race Relations Act or the Sex Discrimination Act to make it clear that the Taster does not involve illegal discrimination. If some people applying for this Taster do not fit into your intended target group, then it is not appropriate to turn them away. However, this is unlikely to occur. In the experience of the four Colleges who ran Tasters to attract BME applicants, only one out of the total of 86 applicants could be described as “White British.” 

In the case of targeting disabled people, positive action disclaimers do not apply. The Disability Discrimination Act is distinctive from the Race Relations Act and the Sex Discrimination Act in that it does not prohibit positive discrimination. It is legal for courses to be advertised as open only to disabled applicants or for applicants to be selected in preference to others because they are disabled.  For example, a college could place an advert in the newsletter of a local disability organisation and arrange for ‘drop-in’ sessions in conjunction with the disability organisation for disabled people to find out more about studying at the college.

Plan the programme

Having reached a decision about which rationale is appropriate for the under-represented groups in your area, hold a meeting with participating staff to establish roles and resources. On the basis of the agreed rationale, arrange the venue and design of the programme.  An example of a programme from day 1 of a Taster event is in Appendix 4. This sample programme is based on the one used by Leeds Thomas Danby College.

Marketing Tasters

Ascertain networks for publicity 

As well as distributing leaflets through your normal college channels for example libraries, community centres and via previous and existing students, you should check whether there are any relevant local networks that are willing to distribute leaflets for you.  One example in Leeds was the PATH network for BME people who helped with a leaflet mail-out.  Websites and email distribution of information are avenues well used by the BME target group. They also have the added advantage of being able to be made accessible for most disabled people.  So, as a first step, post a note about the proposed Taster on the college website.
Large local employers like local authorities, banks and building societies and/or the police have careers advice services and internal email networks that you may be able to access via a sympathetic contact within the organisations.  The equality and diversity officer is often a useful starting point for this contact and they may well be willing to pass on the Taster publicity through their own email contacts.  Focus particularly on those organisations which have the greatest numbers of your targeted group.  Local Authorities and the NHS Trusts have a relatively large proportion of BME employees.  Community organisations tend to employ more people perceived to be at the margins of the labour market and umbrella community organisations like the Council for Voluntary Service can be used for leaflet mail-outs.  Remember to ask about the costs, if any, of the proposed mail-out and to check how many leaflets will be required for printing.  Other useful publicity methods include using local radio and newspaper coverage, articles in specialist publications and dissemination of information through community events targeted at specific groups.  
Design publicity
Leaflets should be attractive and clear.  The main information should appear in a print that is not obscured by graphics and the print font should be at least 12-point. The images of learners on the leaflet must be positive images of people from the under-represented groups. The choice of photographic images used on leaflets seems to influence who applies for the course, for example, where pictures of people of African origin were used, most of the Taster applicants were of African or African-Caribbean origin. If your aim is to attract Asian applicants, use images of people of Asian appearance on your leaflet. Be careful about using other languages on a leaflet as this may give out the wrong message and attract people whose English is of insufficient standard. One or two words in Bangla or Urdu for example as a graphic image may not be a bad idea, but any more than that would be inappropriate. Examples of the images used on the publicity leaflets used for Tasters by Leeds Thomas Danby College, Accrington and Rossendale College, and Calderdale College are shown in Appendix 7.

Whether or not your target group is disabled people, it is important to ensure as much of the Taster publicity as possible and the course learning resources are presented in an accessible format for example email, Braille, Easy Read, large print, audio-recordings and computer disc. It would be considered to be a “reasonable adjustment” under the Disability Discrimination Act for a blind person, for example, to request the provision of audio recordings or Braille. 
Disseminate the publicity

When using email networks for publicity make sure that you send a covering email containing the basic information about your Taster. Do not simply send out a copy of your publicity leaflet as a file attachment as some potential learners may not be able to open the attachment. This method also means that the message is easily forwarded on to friends and colleagues outside the organisation through informal email networks.
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When posting out bundles of leaflets ensure that they go with an accompanying letter addressed to your main contact in that organisation. Ask current teacher training students in your college if they are able to deliver small batches of leaflets to their place of work.
Draw on the “people resources” of the college

Do not underestimate the value of the existing resources within your college. Publicise the Taster within your organisation and gain the support of other teachers and students. You may need to recruit enthusiastic teacher volunteers who are willing to be work-shadowed and to provide encouragement to potential ITT applicants.  If your college does not offer a full range of subjects for work shadowing, then make initial contacts with nearby colleges who could fill in the subject gaps should they arise. 
Keep teaching colleagues well informed of the progress of the Taster.  See Appendix 5 for a letter about work shadowing. Recruit inspirational speakers from amongst the lecturers within your college, preferably from the disadvantaged group that you are targeting.  
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Below is an extract from the internal magazine “Staff News” published by Calderdale College.
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Taster Administration

Frequently asked questions

Design “signposting” information sheets to help front line staff answer those frequently asked questions that emerge in response to publicity leaflets.  One frequent question is “How do I get into school teaching?”.  Another question is, “How do I find a job in the LLS?”.  Below is an example of an information sheet on where to go to find out about school teaching. 
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Below is an example of information on “Finding a Job” (in the LLS) as published by the lecturers union UCU.
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Maintaining contact 

Set up a database, either paper-based or electronic in order to record applicants’ details and the details of the work-shadowing offers.  See Appendix 6 for an example of a paper-based form.
For the pilot Tasters, all applicants were telephoned to check on:
· their learning needs
· their teaching experience 
· their work-shadowing preferences 
· any special dietary requirements (where lunch is provided).
This was time consuming but the personal contact was well received by the applicants in their course evaluations. The telephone calls were not intended to screen out applicants, but it did mean that the few people whose English was of an insufficient standard decided not to attend the Taster event.  Also, those enquirers who said on the phone they were definitely interested in school teaching rather than teaching in the LLS were able to be referred on elsewhere. 
If there is not enough administrative time available to make telephone contact, write or email all applicants to ascertain the above personal information.  Teacher educators need to use this information to help them design appropriate learning activities for the Taster.  With this individualised information it is also possible to start the process of matching up applicants to teachers for work shadowing, but you will not be able to finalise arrangements for the work shadowing until you see who turns up on Day 1 of the Taster.
Technical support

Book audio-visual aids, any learning support equipment or assistance required by disabled applicants and any technical support you may need to ensure the equipment operates smoothly. It is important that the potential learner’s first contact with the college is a positive one and does not involve waiting around for technical support to be sorted. Book someone to take photographs or to video record part of the event, with permission from the participants. These events will form part of the public face of the college.

Student services

Book appointment slots with the best people to advise individuals on finance for courses and to give individually-tailored guidance on the entry requirements for relevant courses. They need to know about course fees, current fee remission schemes, external bursaries and the equivalence of overseas qualifications. These advisers may be staff located in Student Services, the Careers Service or admissions tutors on teaching training courses in your organisation. 
Providing hospitality
It is essential that the applicant is made to feel welcome and valued by the initial contact they have with the college.  Below is a list of some practical suggestions to ensure all applicants feel comfortable when they visit the college for the first time:
· send out “joining instructions” to Taster applicants and include travel directions, public transport information and maps
· ensure reception staff know which room the course will be in and what the course is about
· if possible, have a member of your team at reception to welcome people
· leave your mobile phone number at the reception desk
· check car parking spaces have been allocated
· put up posters and direction arrows so that is easy to find the venue
· organise good quality lunchtime food (for full day courses)

· arrange for tea/coffee and water to be provided
· if attendees are likely to be fasting for example during Ramadan, make sure there is provision for a rest room for them that is not also a canteen
· make sure that you have catered for any special dietary requirements identified.
Evaluate and celebrate

During a Taster event it is useful to go round participants and ask for 3 words to describe how they are feeling about the day, or ask them to write this feedback on post-it notes.  This helps tutors to adapt the session to fit their requirements. Use evaluation sheets at the end of the session or the programme to assess how well it was received.  Make sure you disseminate the lessons learned from the evaluation to all those who participated in the event and consider including teaching staff, learning support staff and ancillary staff. If possible, monitor the numbers of new recruits, not just to the teacher training courses, but to all your education-related courses in order to assess the effectiveness of the Taster. Use the photos or film recordings you have acquired from this event to help publicise future events and write up an account of it in the college newsletter. The more your success is celebrated and made public, the more others will be encouraged to try a similar approach. 

Good luck in your endeavours! 
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Appendix 1: Action planning checklist for Tasters
	Item
	Task
	Who
	By when

	1
	Look at course figures and assess whether any group is under-represented and if so which one(s)
	
	

	2
	Research the typical learning journey of the under-represented learner. Design the marketing strategy and structure of the course based on this
	
	

	3
	Design the publicity and identify contacts and networks for publicity
	
	

	4
	First meeting of staff to establish roles and resources contributions to Taster
	
	

	5
	Book rooms for course
	
	

	6
	Design the programme for the course
	
	

	7
	Publicise the Taster within your organisation and gain the support of other teachers
	
	

	8
	Recruit teacher volunteers willing to be shadowed.  (This may need to be done in partnership with other learning providers)
	
	

	9
	Recruit inspirational speakers
	
	

	10
	Set up electronic database to record applicants’ details and to record shadow offers
	
	

	11
	Telephone all applicants to check out their learning needs and their teaching experience
	
	

	12
	Match participants to teachers offering shadow opportunities
	
	

	13
	Design learning activities for the Taster 
	
	

	14
	Book Audio Visual Aids and technical support (including photographer)
	
	

	15
	Provide information and guidance on careers in the Learning and Skills Sector
	
	

	16
	Provide information and guidance on finance for the teacher training courses
	
	

	17
	Organise food and refreshments
	
	

	18
	Send out course joining instructions (including directions and maps) to Taster applicants
	
	

	19
	Write a post-course evaluation report and disseminate the lessons learnt
	
	

	20
	Celebrate success
	
	



Appendix 2: Text extract from a flier advertising a 3 day Taster programme
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Appendix 3: Some of the wording of a publicity leaflet for a PTLLS course targeted at BME applicants
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Appendix 4: Sample programme of a Taster event to attract BME applicants to teaching in the Lifelong Learning Sector

	Time
	Room location
	Description

	10am
	A
	Introduction and welcome 

	10.10
	A
	Warm up exercises - icebreakers 

	10.30
	A
	Presentation on careers in PCET: pay, promotion prospects, shortage subjects, HE, FE, WBL

	10.45
	A 
	Post-it note exercise – group work 

	11
	B
	Break

	11.10
	A
	Courses available for ITT in Lifelong Learning Sector

	11.30
	Learning Centre
	Re-locate to college library to undertake online diagnostic test on Communications/Literacy 

	12.30pm
	Refectory
	Lunch

	1.15
	A
	Inspirational presentations by 3 black college lecturers and questions from the audience

	1.45
	A/ B/ C
	Choice of small group workshops 

a) Language Support/Skills for Life  

b) Learning Styles 

c) Individualised Learning 

	2.30
	A
	Excellent teacher exercise – pair work 

	2.45
	A
	Evaluation

	3.00
	A
	End of day


Appendix 5: Letter to people who offered a shadowing opportunity
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Appendix 6: Forms for matching learners with teachers to shadow
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Appendix 7: Front pages from the leaflets produced by Leeds Thomas Danby College, Accrington and Rossendale College and Calderdale College
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We need more Black and Minority Ethnic teachers





Are you proud of your knowledge and work skills?


Do you feel you are a good role model?


Do you love your subject and want to share it with others? 








Preparing to Teach in the Lifelong Learning Sector 


(PTLLS) City & Guilds 7303


Joseph Priestley College is offering this course, particularly aimed at people from Black and Minority Ethnic Communities, who are currently under-represented in teaching in the Lifelong Learning Sector.


The ideal start to a teaching or training career in the adult learning world.  


If your job involves instruction, or if you are considering teaching a vocational subject part time, this qualification is now essential.


No need to be in a teaching job while you complete this course. You will get practice at ‘micro-teaching’ with your fellow learners.


Successful completion of this short course will enable you to apply for Associate Teacher posts and to progress onto a 1 or 2 year Teacher Training qualification awarded by a University.





What Entry Requirements are there?


There are no entry requirements for this particular course, however to obtain work as a teacher you will need a qualification equivalent to a level 3 in the subject you would like to teach and preferably level 2 qualification in literacy and numeracy.





Fees


Tuition Fees £100.  


Registration/ exam fee: £52.


Fee concessions are available for those with low income. 





Contact us for more information!





Dear 





Re: the taster course aimed at Black and Minority Ethnic applicants to Initial Teacher Training in the Learning and Skills Sector.





Thank you for offering to provide an opportunity for a participant on this course to shadow your work for half a day. 





The name and contact details of the participant allocated to shadow you is:








And their main subject is:








They will be given your telephone contact details and asked to contact you to arrange with you a convenient date and time for their visit. Their visit needs to take place before the end of April.





The aim of the work shadowing is for participants to gain a flavour of the experience of teaching in the Learning and Skills Sector.  This may involve them in observing you teaching, attending meetings, planning lessons and doing administrative work. They are also likely to have questions to ask you about your route into teaching.





The participants will return for their third and final day on the Taster course at the Enfield Centre (Leeds Thomas Danby College) on Monday morning 30th April. On that date they will be asked to report back on what would be the easiest, the most difficult, and the most enjoyable part of teaching for them.





Thank you again for agreeing to provide this opportunity.





Yours sincerely,





Proud of your knowledge and skills at work?





Enjoy passing these on to others just starting out in your field?





If you’ve answered “yes”, you could become a fully qualified teacher in the Learning and Skills Sector!





To find out more, come along to a free taster course aimed at participants from Black and Minority Ethnic Communities*





*	This course has been designed to encourage people from black and minority ethnic groups to consider the teaching profession in the Lifelong Learning Sector. These groups are currently under-represented in teaching in this Sector. This course is a positive action strategy under the terms of the Race Relations Act 1976 and the Race Relations (Amendment) Act 2000.





											





Teaching and Training in the Learning and Skills Sector





Taster Course Programme





Day 1		Monday March 26th 2007 10.00 a.m. – 3.00pm


(Lunch will be provided)


Get information about career opportunities and shortage subjects


Find out the level of your key skills


Try out some teaching exercises





Day 2		Shadow a lecturer already teaching in your field


for half a day during the last two weeks in April 2007





Day 3 		Monday 30th April 2007 10.00am – 1.00pm


Share experiences with others who are teaching


Receive individual advice on making a successful application, personal finance whilst studying, career and education planning and learning support.





Email: To Teaching Staff





The College plans to hold a Taster event on ……….. to encourage the recruitment of Black and Minority Ethnic applicants to teacher training.





How you can help


Could you provide a 10 minute presentation and Q & A session about your teaching in a way that would inspire potential applicants?


Would you be able to have an applicant visit your class and shadow your work for a day or half a day?


Can you publicise the Taster amongst your students and other contacts? 





Contact ……. if you can help in any way and we will send you further details of what is involved.





Is Teaching for you?





The Teacher Education team, in conjunction with the Huddersfield University Distributed Centre for Excellence in Teacher Training, are running a Taster to encourage skilled people from Black and Ethnic Minority communities to consider a career in the Lifelong Learning Sector. The Taster is three days, one in College finding out about career opportunities and meeting some of our inspirational colleagues who are already working as teachers, the second is an opportunity to shadow a teacher for a lesson or two and the third will look at courses and help with applications for those who have decided that “yes teaching is for me”. You might have seen some of the publicity around college, and if you know someone who might be interested please tell them to get in touch…..











Accrington and Rossendale College


BME Initiative/Taster ITT





Shadowing Tutor Form





Shadowing Tutor Name:





Contact Details:





Email:





Phone:





Address:





Subject Specialist Area:





Location:





Dates & Times Available: (Between 5th February and 28th February 2008) 











											








Taster Applicant Details





Name:





Address:





Email:





Telephone:





Subject Specialism:
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Good Practice Guide 





for organising Tasters for under-represented groups in Initial Teacher Training and in the Lifelong Learning Sector
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Sandra Rennie





in association with


�





Email to: ……………





Please find attached a leaflet about a Taster event aimed at attracting Black and Minority Ethnic applicants into Teacher Training. The event will be held on 13th March 2007 at ….…..  





For further information please contact ….. 





I would be most grateful if you could forward this leaflet to others who may be interested …...





School Teaching





If you have a United Kingdom degree and are interested in teaching in Schools, you can find out more information on the government Training and Development Agency (TDA) web site at: http://www.tda.gov.uk/Recruit.aspx. 





Applications for teaching courses in the school sector are made through GTTR the Graduate Teacher Training Registry. You need to apply online for this on: www.gttr.ac.uk.





Finding a Job





Full-time and part-time college and university teaching posts are advertised in the Guardian Education Supplement (on Tuesdays), the Times Educational Supplement further education pages and the Times Higher Education Supplement (both on Fridays).





You could also try approaching local colleges or adult education institutions offering courses in your subject specialist area(s) to seek teaching work, but you would be more likely to be offered casual or temporary teaching hours than a permanent position, with fewer employment rights. A number of FE colleges in England also employ hourly paid teaching staff through employment agencies. The new online Learndirect service is offering part-time employment to tutors.  





(22nd Sept 2008) http://www.ucu.org.uk/index.cfm?articleid=2390.
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